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West Yorkshire Foundation School 
General information about how foundation training is organised in Health 
Education Yorkshire and the Humber (HEYH) 
 
	Allocation process 
 
	Based on applicant scores from the national application process and the expressed order of preference of rotation; Health Education Yorkshire and the Humber allocates all foundation doctors to the first year of their two year rotation prior to the start of the Foundation Programme. 
 

	Key school 
personnel 
 
	Postgraduate Dean: Dr Jon Cooper
Foundation Schools Director: Dr. Umakanth Kempanna
Deputy Director for West Yorkshire Foundation School: Dr Hooman Jafari
Programme Support Co-ordinator: Hannah Snead 
 

	Key local education provider personnel 
	Director PGME: Mr Patrick Coughlin 
FTPD: Dr Veena Daga, Mr Victor Palit, Mr Yasser Safdar, Dr Jamie Rowley, Dr Mohit Arora, Dr Ayisha Eltilib, Dr John Davies

	Teaching information 
 
	The Foundation Year 1 posts in Leeds Teaching Hospitals consist of three attachments which aim to provide a broad range of clinical experience appropriate to foundation training.   
 
In addition to the Generic Skills Programme there is a mandatory F1 teaching session each Tuesday. 
 
The School runs a Professional Development Programme of 6 mandatory days over the year please see our website for further details. 
 

	 
	 


 
 
 
 
 
 
 
 
 
 
 
	Foundation doctor engagement 
	The West Yorkshire Foundation School encourages foundation doctors to contribute to, and participate in trainee engagement activities, including through the local forums. A representative from each Trust is also elected to sit on the School committee. 
 
Additionally, there are national forums conducted by the UKFPO and Foundation Representation on the YHD Schools Board. 
 

	Educational and 
Clinical supervision 
 
	Trainees will be allocated an Educational Supervisor for the whole year and a clinical supervisor in each 4 month placement. Both Supervisors will provide support and help Trainees achieve the foundation training requirements. 
 

	Time Out of  
Foundation 
Programme (TOFP) 
	Foundation doctors contemplating requesting TOFP should check the relevant guidance in the Key Documents section of the UKFPO  website: http://www.foundationprogramme.nhs.uk/pages/home/key-documents#ifst  The School runs a local process to allow a limited number of Trainees the opportunity for a TOFP.  More information is on our website.  Applications must be approved and signed by the local Foundation Training Programme Director and the Foundation School Director. 
 

	F2 outside the UK 
	Health Education Yorkshire and the Humber does not support or accredit doctors who wish to undertake their F2 year outside the UK. 
 

	Flexible training 
(Less than full time) 
	Please follow the link to the HEYH website for information on our HEYH flexible training policy. 
http://www.yorksandhumberdeanery.nhs.uk/policies/ltft.aspx 
 

	Study leave 
	Study leave will be at the discretion of the employer and is only permitted during the F2 year. It is not available during F1, although special arrangements can sometimes be made for F1 doctors who wish to arrange career “taster” sessions in other specialties during the last four months of their F1 year. 
 

	Inter Foundation 
School Transfer 
(IFST) 
	Foundation doctors contemplating requesting an IFST should check the relevant “Guidance for Applicants” in the Key Documents section of the UKFPO website: http://www.foundationprogramme.nhs.uk/pages/home/key-documents#ifst. Applications must be approved and signed by the local Foundation Training Programme Director and the Foundation School Director. 
 


 
 
 
 
 
 
	Employment Information 

	Name of Trust 
	Leeds Teaching Hospitals NHS Trust 
 

	Terms and Conditions of 
employment 
 
 
	 The post will be subject to the Terms and Conditions of Service of Hospital Medical and Dental Staff as modified from time to time. Current copies of these Terms and conditions may be seen in the Personnel Office of your employing organisation or available online from www.nhsemployers.org 
 
 

	Rotation information 
 
	Information about the rotation, location and content of placements is given in an accompanying document. 
 

	Induction/shadowing 
 
	The Leeds School of Medicine requires all students to complete a 3 week shadowing programme prior to graduation. In addition there is a National mandatory Induction/Shadowing period 4 days prior to start of F1. 
 

	Employment start date 
	Tuesday 2nd August 2027 (this start date may be earlier as part of local induction/shadowing arrangements) 
 

	Salary 
 
	The salary scale will be set out in the Terms and Conditions of your employment.  
 

	Annual leave 
 
	Your annual leave entitlement will be set out in the Terms and Conditions of your employment.  
 

	Right to work /Leave to remain 
 
	Confirmation of right to work in the UK, or leave to remain, will be required for newly appointed non-UK/EEA employees in line with current UK Border Agency (UKBA) requirements on migration status.     
 
The employing organisation is unable to employ or continue to employ the applicant/post holder if they require but do not have the right to work or leave to remain in the UK. 
 

	Accommodation 
 
	 Accommodation is available if requested 


 
 
 
 
 
 
 
 

	West Yorkshire Foundation School Individual Placement Description 

	Placement 
	Combined role comprising Urology service provision and supernumerary Anaesthesia experience

	FY1 role in Anaesthesia and Urology
	Over the 4 months placement the FY1 doctor would be on the rota for mainly service provision to the Urology department with no more than a total of 3 weeks spent as a supernumerary doctor in Anaesthesia.


	The Department of Anaesthesia 
	The Anaesthetic Department comprises over 100 consultants delivering services across two major Leeds teaching hospital sites. 
Leeds General Infirmary (LGI), a Major Trauma Centre, provides cardiac, neurosciences, orthopaedic, and paediatric services. 
St James’s University Hospital (SJUH), where this placement is based, is a major tertiary referral centre offering liver and kidney transplantation, thoracic surgery, gynaecological oncology, hepatopancreatobiliary surgery, urology, general surgery, and benign gynaecology.

SJUH also has an extensive robotic surgery programme spanning urology, thoracic, gynaecological oncology, and general surgery, alongside services in interventional radiology, ophthalmology, and gastroenterology. These clinical services are supported by four mixed-level critical care units, a critical care outreach team, and multidisciplinary acute and chronic pain services.


	FY1 in anaesthesia and Learning opportunities.
	This is a purely supernumerary role for the foundation year one doctor.

The Anaesthetic Department at St James’s provides services across a wide range of clinical settings as described above.

During the anaesthesia placement, the FY1 will remain supernumerary, working alongside experienced anaesthetists in theatre, recovery, acute pain, and outreach settings, with responsibilities tailored to their level of competence and all clinical activity undertaken under close supervision. Independent practice is not expected.

The placement provides supervised experience in perioperative assessment, anaesthetic care for elective and emergency patients, post-operative management, and the development of core practical skills including airway management, fluid therapy, vascular access, invasive monitoring, and patient transfer. Opportunities to participate in acute pain rounds and critical care outreach sessions further enhance clinical exposure.

Learning opportunities include attending monthly audit meetings with core topic presentations, weekly departmental educational meetings, weekly ICU teaching sessions, and one-to-one teaching in theatre, critical care outreach teams, and inpatient pain rounds.

This tertiary-centre placement offers broad exposure to anaesthesia, valuable transferable clinical skills, and an opportunity for trainees to explore the specialty as a potential future career.

	The Department of Urology 
	The Urology Department at St James’s University Hospital is a large tertiary service staffed by 18 consultants, 7 specialist registrars, 2 urology fellows, 4 trust-grade doctors, and over 20 specialist nurses. The department is based primarily on the second floor of Chancellor Wing, adjacent to Geoffrey Giles theatres, where consultant offices and administrative support are located.

Acute inpatient care is delivered across SAU and wards 42–45, while elective inpatient activity is based in Bexley Wing (wards 91–92). The department provides a comprehensive range of specialist services, including urological cancer care (kidney, bladder, prostate, penile, and testicular), complex stone disease, female urology, and andrology. Robotic surgery is undertaken at the Lincoln theatres within SJUH.

Foundation trainees are based at SJUH. Additional specialist services include catheter and flexible cystoscopy clinics at SJUH, while Wharfedale Hospital provides selected day-case procedures, including stone surgery, andrology, benign prostate surgery, and superficial bladder tumour surgery.


	FY1 in Urology, working pattern and learning opportunities. 
	During the four-month placement, the FY1’s primary role is to support both the acute and elective Urology service. Duties include clerking in patients, ensuring up to date results of investigations are available, attending consultant- and registrar-led ward rounds, followed by clinical review and day-to-day management of acute and elective urology patients, with supervision from clinical fellows, registrars, consultants, and, at times, the ANP team.

The department operates a 24/7 rota, with two FY1 doctors covering 12-hour day (08:00–20:00) and night (20:00–08:00) shifts, including weekends. On weekdays, a dedicated FY1 manages elective urology admissions (09:00–17:00), though they may support the acute service during periods of high workload. A fourth FY1 provides additional weekday twilight cover (14:00–22:00).

Learning opportunities include attending the specialist nurse-led catheter clinic on Monday afternoons at the Paul Sykes Outpatient Clinic, cystoscopy taster days, weekly Friday teaching led by the Urology Specialist Registrar, and monthly audit meetings with opportunities to present interesting cases. Interested doctors are encouraged & supported to attend theatres.


	Where the placement is based 
	SJUH 
 

	Clinical Supervisor(s) for the placement 
	Dr Ntima Ife Oleka Ntima, Consultant Anaesthetist, serves as the Clinical and/or Educational Supervisor for FY1 trainees during this placement. 
Mr Victor Palit is the Consultant Urological Surgeon and foundation year one programme director with direct responsibility for the FY1 doctors during this four month placement. 
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