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Generic Person Specification
This document presents the minimum entry and selection criteria for the Future Leaders programme. Please refer to the Person Specification for the post you are considering for the full specific requirements for that vacancy.
	Entry Criteria – Specialty Trainees, and Specialty and Associate Specialist (SAS) Doctors

	Essential Criteria (at post start date)
	When Evaluated

	Medical Specialty Trainee: ST5+ or GPST2+
Dental Specialty Trainee: StR
Public Health Registrars: ST4+
Specialty and Associate Specialist (SAS) Doctors
Full GMC, GDC or UKPHR registration as applicable and current licence
Have a satisfactory ARCP outcome
Have Head of School approval for a year Out of Programme
Must not have existing experience in a senior / significant leadership role
	Application form / by the post start date



	Entry Criteria – 

	Essential Criteria (at post start date)
	When Evaluated

	AfC Band 6 (or higher) NHS Healthcare Professional including: Nurses, Pharmacists, Biomedical Scientists / Healthcare Scientists, and Allied Health Professionals with a minimum of 3 years’ experience in the role.
Full registration and good standing with appropriate professional body
Have agreement from their current employer to undertake a secondment.
Must not have experience in a senior / significant leadership role
	Application form / by the post start date



	Selection Criteria

	Essential
	Desirable
	When Evaluated 

	Knowledge and Achievements 

	Well-developed knowledge of and/ or lived experience of equality, diversity and inclusion. 
A core knowledge of human factors and/or psychological safety.
	Experience of using quality improvement methods and techniques.
Experience of leading projects.
	Application form / Interview

	Skills and Abilities 

	IT literate with excellent knowledge of Microsoft Office packages.
Highly developed communication skills with the ability to communicate on complex, sensitive or contentious matters in difficult situations, responding openly to questions to ensure full understanding and engagement
Critical thinking skills to support innovation initiatives.
Excellent problem solving, facilitation and negotiating skills.
Analytical skills and the ability to draw qualitative and quantitative data from a wide range of sources and present in a clear and concise manner.

	Knowledge of transformation and improvement techniques including statistical measurement techniques.
Experience of using quality improvement methods and techniques.
Experience of leading projects.
	Application form / Interview

	Teaching

	Experience in teaching skills or knowledge
	Experience in developing teaching materials or programmes.
	Application form / Interview

	Personal Attributes 

	Respectful to patients, staff colleagues and all internal and external contacts. Values diversity and difference, operates with integrity.
Demonstrable commitment to and focus on quality, promotes high standards to consistently improve patient outcomes, putting patients first.
Demonstrates ownership for own actions and areas of responsibility
Demonstrates unity with all colleagues. Works across boundaries, looks for collective success.
Proven track record of delivery on objectives.
A passion for learning and developing new skills
Highly developed communication skills with the ability to communicate on complex, sensitive or contentious matters in difficult situations, responding openly to questions to ensure full understanding and engagement
Critical thinking skills to support innovation initiatives.
Influencing skills with the ability to present to and engage a wide range of stakeholders in ideas and proposals.
Excellent problem solving, facilitation and negotiating skills.
Able to act on own initiative, judgement and to make decisions.
Ability to engage and motivate teams and individuals.
	
	Application form / Interview
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