2019 Oral Surgery National Recruitment
Post Description Template
1

HEE team /
Deanery

HEE-NE

2

Oriel offer code

North East - ST1 - Newcastle

3

Duration of Post

36 months subject to satisfactory progression

4

Rotational
Arrangements

Trainee will internally rotate with different consultants in Newcastle Dental
Hospital

5

Full addresses of
all sites where
training will take
place

Predominately training will occur at either of the 2 main sites:
1) Dental Hospital Richardson Road, Newcastle upon Tyne, NE2 4AZ
or
2) Royal Victoria Infirmary, Queen Victoria Road, Newcastle upon
Tyne, NE1 4LP
On occasion trainees may also need to attend other units which include but
are not limited to:
Freeman Hospital, High Heaton, Newcastle upon Tyne, NE7 7DN
Wansbeck Hospital, Woodhorn Lane, Ashington. Northumberland. NE63 9JJ
Community dental services:
Molineux Street NHS Centre
Molineux Street
Byker
Newcastle upon Tyne
NE6 1SG
Arthur's Hill Clinic
Douglas Terrace
Newcastle
NE4 6BT
Kenton Centre
Hillsview Avenue
Newcastle
NE3 3QJ
Walker Centre
Dental Department
Walker Centre
Church Walk
Newcastle Upon Tyne
NE6 3BS

6

Travel
Commitment

Travel to two main work addresses above with the possibility of other rotations
being added which include the remainder of the list above.

7

Primary Care
Element

None currently planned, although may be subject to change

8

Description of
the training
post

The Specialty Registrar will be trained in the core competencies as defined
in the Oral Surgery Curriculum. They will be continuously allocated to the
dental hospital’s department of oral and maxillofacial surgery and
occasionally the RVI’s Maxillofacial unit. The candidate will also have
access to other Dental Hospital departments.
During the period of the post the Specialty Registrar will:
a. be responsible to the Training Programme Director for Oral surgery for
matters related to the organisation, approval and assessment of their
programme.
b. work under the supervision of those Consultants in Oral, and
Maxillofacial, surgery who are involved in the training programme.
c. undergo a co-ordinated training programme involving the diagnosis
and treatment of patients, including those requiring a multi-disciplinary
approach, in the Departments of Oral and Maxillofacial surgery.
d. participate in diagnostic, treatment planning and review clinics run by
Consultants in Oral, and Maxillofacial, surgery involved in the training
programme, including, where appropriate joint clinics with other
specialties.
e. actively participate in the educational programme which may include
relevant elements of other postgraduate courses, other dedicated
training sessions, journal club/study group meetings, and maintain a
portfolio/log book giving appropriate details of all clinical and related
activities.
f. when appropriate, be involved in the supervision of junior members of
staff and contribute to the training of other dentists, undergraduates,
dental therapists and hygienists, dental nurses and dental technicians.
g. gain experience in administration and participate in the process of
clinical governance including formal audit activities of the oral and
maxillofacial departments.
i. operate under local and general anaesthesia and under conscious
sedation on patients at Newcastle-Upon-Tyne Hospitals’ Foundation
Trust. The level of supervision for the successful applicant will be
appropriate and proportionate to the difficulty of the planned procedure
and the successful applicant’s level of experience in that procedure.
There will be a nominated trainer for each operating session. The

successful candidate must drive their own learning process,
specifically in relation to meeting the competencies as laid out in the
ARCP, ISCP and SAC documentation (Oral Surgery curriculum) within
the appropriate timeframe. The successful candidate must bring to the
attention of the TPD any inadequacies in their logbook/competencies
at an early stage.
j. read widely using the lists of dental literature advised by the
Consultants involved in the training programme and present
themselves for the Intercollegiate Specialist Membership Examination
in Oral surgery at the appropriate stage.
j

develop a range of generic skills such as teaching, training,
management, strategic and organisational skills, and good
communication and team working at all levels.

Proposed weekly timetable:
The provisional programme is based on providing between 60 to 80% direct
clinical contact in varying forms, alongside one to two ring-fenced
administration/research sessions consistent with the oral surgery curriculum.
A rolling programme of seminars will be provided in order to cover the
syllabus in OS. Protected time for this teaching to be delivered by
accomplished teachers within the School of Dental Sciences will be
provided. This speciality-specific programme is alongside and in addition to
the generic SpR education programme provided by the Deanery for dental
trainees and the OS trainees may also be able to attend any OMFS training
days that are relevant to their training.
A broad outline of the programme is provided below but precise numbers of
sessions will vary across each of the rotations comprising the programme:
-

-

Up to 5 operating sessions, which depending on the rotation will
include local anaesthesia, conscious sedation, general anaesthesia
(day case, in-patient, and ‘chairside’ sessions)
Up to 3 consultant clinic sessions
Up to 2 personal study/academic pursuit sessions

“Exposure to emergency work” as required by the oral surgery curriculum will
be assessed at an individual level. The basic requirement is that which will
have been gained as a resident SHO on-call and it is unlikely therefore that
further training will be required. Individuals may, however, contribute to the
24hour oral & maxillofacial on-call service dependent on their level of
experience and will be available to provide help and advice as part of the oncall service for patients on both the Oral Surgery locals’ department and the
Dental Emergency clinic in the Dental Hospital.
9

Working
pattern

40 hours per week

10

Educational
programme
and library
facilities.

Newcastle Dental Hospital is a modern, spacious, well equipped hospital
whose facilities are amongst the finest in the United Kingdom. Surgery
space will be allocated to the Specialty Registrar in Oral surgery for patient
treatment in the oral surgery locals department.
The programme benefits from state-of-the-art facilities in the newly
refurbished Maxillofacial Unit in the Royal Victoria Infirmary and the Oral
Surgery department in the Dental Hospital. Up to six different specialists in
Oral surgery and Oral and Maxillofacial Surgery (OMFS) will provide core
competency training with access to the full remit of core competency training
including sub-specialist interests in orthodontic oral surgery, orofacial pain,
and implantology. The trainees will be hosted in one of the leading dental
institutes in the country with opportunities for mentored teacher training and
research with internationally renowned experts.
A full radiological and photographic service is present in the Dental Hospital
and appropriate clerical and secretarial assistance will also be provided.
Computer facilities are available on each of the departments.
The Dental Hospital enjoys close physical links with Newcastle University,
and excellent library facilities exist in the adjoining Medical School. Full
research laboratory facilities are also available in both the Dental and
Medical Schools.
Lead Employer Trust for HEE-NE

11

Employing
Organisation

12

Will the
employing
organisation
change
during the
training
period? E.g.
at rotation

It is unlikely to.

13

Further
sources of
information

None

14

Contact
details for
enquiries

Justin.Durham@ncl.ac.uk. Training programme Director for Oral Surgery,
Head, School of Dental Sciences.

