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JOB DESCRIPTION AND PERSON SPECIFICATION
NB: Please do not change the Word format or Page Set Up of this document.

1.
JOB DETAILS


Job Title: Trust Doctor (Research Fellow) in Oncological Imaging

Reports to: Dr Philip Robinson (Clinical Director)

Accountable to: Dr Yvette Oade (Trust Medical Director)

Band:
Fellow/Trust Doctor (MN3705)

Unit/Department: Radiology

Directorate:
Radiology & MIS

Location
 LTHT



AfC Job No:

2.
JOB PURPOSE

The major objectives of oncological imaging research include the development and use of functional imaging techniques for characterisation of a range of tumours, development and use of imaging biomarkers and their translation into routine clinical practice. Applications of potential interest include dynamic contrast enhanced MRI, PET-CT, CT perfusion and image guided radiotherapy planning using PET-CT and MRI. Further research opportunities exist for investigating emerging indications for PET-CT in Oncology and using deformable co-registration software to fuse PET and MR datasets as an adjunct in treatment planning. 

The Research Fellow post is supported by a charitable donation from the Leeds Teaching Hospitals NHS Trust Charitable Foundation and is for a period of 1 year. The post offers an excellent opportunity to build on research skills and develop clinical and research experience. Successful applicants will be encouraged to develop new research skills and pursue a programme of research leading to publication in peer reviewed journals and presentation at international meetings.

3. JOB DIMENSIONS

There are departments of clinical radiology at each of the 6 sites that make up Leeds Teaching Hospitals.

In the last full year, the Trust’s radiology departments recorded 527,184 attendances and 733,188 examinations.  A comprehensive range of diagnostic and interventional procedures are provided to the population of Leeds.  In addition, significant numbers of referrals from the areas of the region and beyond are received for specialist procedures.

The departments have in total 5 MRI scanners, 6 CT scanners, 5 angiographic rooms (excluding cardiac catheter labs).  Ultrasound and general radiographic imaging facilities are available at all sites.  Nuclear medicine services are available at LGI and SJUH (including PET-CT at SJUH).  The directorate also provides breast screening services to Leeds and Wakefield.

The Directorate uses an Agfa PACS and HSS CRIS together with voice recognition software from Soliton.
4.
ORGANISATIONAL CHART

The directorate has a budget of approximately £28M, and employs around 550 staff, including Radiographic, admin and clerical, nursing, secretarial and medical staff.
5.
KNOWLEDGE, SKILLS AND EXPERIENCE REQUIRED
GMC Registration - Essential

 
Previous Experience of working in a Research setting - Desirable
FRCR or Equivalent - Desirable

Effective Interpersonal & Communication Skills (Including Presentational) - Essential

Effective Organisational Skills - Essential

Understanding of Literature Searching Techniques and Statistics - 
Essential
High level if IT proficiency - Essential

Understanding of Academic Challenges facing Imaging Research - Desirable

Understanding of the Role of PET-CT in Oncology - Essential
6. THE LEEDS WAY VALUES

Our values are part of what make us different from other trusts, so we see this as a strength, as well as a responsibility. They have been developed by our staff and set out what they see as important to how we work.  Our five values are:

· Patient-centred

· Collaborative

· Fair

· Accountable

· Empowered

All our actions and endeavours will be guided and evaluated through these values

Additionally, the following are core values which relate specifically to this post:

· Quality Focus

· Mistakes are used as a continual learning experience

· Honesty

· Integrity
7. CORE BEHAVIOURS AND SKILLS

Ability to work to deadlines
Ability to effect change

Team Player

Determined & resilient

Highly Motivated
Ability to build, maintain & develop effective working relationships inside and outside the University and NHS

8. CORE KNOWLEDGE AND UNDERSTANDING

The Leeds Teaching Hospitals is a complex, diverse and ambitious organisation. Candidates must be able to demonstrate highly developed managerial skills and the experience and skill in the initiation and management of organisational change. This should be reflected in: an ability to think imaginatively in strategic terms, a capacity to innovate, and the ability to exercise sophisticated leadership and project management skills. 

9.
PRINCIPAL DUTIES & AREAS OF RESPONSIBILITY

This new post is available for a fixed term of 1 year as part of the recently established Academic Cancer Imaging Infrastructure to support the Leeds Cancer Research UK centre within St James’s Institute of Oncology on the St James’s University Hospital Campus. This provides a unique opportunity to be involving in developing and testing novel applications of functional imaging in the assessment of oncological patients.

The post-holder will join a multidisciplinary team of radiologists, imaging scientists, oncologists, radiographers and biomechanical engineers committed to high-quality research directed towards improved patient outcomes. Candidates should be medically qualified, possessing background training in either clinical radiology or oncology and be highly motivated to conduct quality clinical research. 

The major role of the successful candidate will be to conduct research in the area of oncological imaging in line with the objectives of the Academic Oncology Imaging Steering Group.

The appointee will work in conjunction with other members of the Department of Radiology & Nuclear Medicine at Leeds Teaching Hospitals. There will also be the opportunity to participate in clinical activities directly related to oncology and oncological imaging, as appropriate to the appointee’s relevant clinical background.

The appointee would be required to attend and participate in research presentations, journal reviews and external speaker meetings, which are held regularly at Leeds Teaching Hospitals.

The main responsibilities are outlined as follows:

· Develop and implement a programme of imaging research to further the aims of the Cancer Imaging Research team
· Work as part of the Cancer Imaging Research team 

· Be responsible to the Cancer Imaging Lead (Dr A F Scarsbrook)
· Assist with the development and implementation of imaging research by producing research proposals and protocols, writing grant applications and research articles.
Help build excellent working relationships with Leeds University and NHS Partners and Research Sponsors

Health and Safety/Risk Management

All staff are responsible for working with their colleagues to maintain and improve the quality of services provided to our patients and other service users.  This includes complying at all times with the Leeds Teaching Hospitals NHS Trust Policies, including Health and Safety policies, in particular by following agreed safe working procedures, and reporting incidents using the Trust Incident Reporting system.
Infection Control

The jobholder must comply at all times with the Leeds Teaching Hospitals NHS Trust Infection Control policies, in particular by practising Universal Infection Control Precautions. Hand hygiene must be performed before and after contact with patients and their environment.

Equality and Diversity

The jobholder must comply with all policies and procedures designed to ensure equality of employment and that services are delivered in ways that meet the individual needs of patients and their families.  No person whether they are staff, patient or visitor should receive less favourable treatment because of their gender, ethnic origin, age, disability, sexual orientation, religion etc.

Patient and Public Involvement

The Trust has a statutory duty to involve patients and public in evaluating and planning services.  All staff have a responsibility to listen to the views of patients and to contribute to service improvements based on patient feedback.

Training and Personal Development – Continuous Professional Development

The jobholder must take responsibility in agreement with his/her line manager for his/her own personal development by ensuring that Continuous Professional Development remains a priority.  The jobholder will undertake all mandatory training required for the role.

Respect for Patient Confidentiality

The jobholder should respect patient confidentiality at all times and not divulge patient information unless sanctioned by the requirements of the role.
10.
COMMUNICATION & WORKING RELATIONSHIPS

The Radiology Directorate across the Trust has 60 Consultant Radiologists and approximately 40 specialist registrars.
The Radiology Clinical Services Unit (CSU) is led by Phil Robinson, Clinical Director, and Martin Fottles is the CSU General Manager. There are currently four Lead Clinicians, Doctors Nisha Sharma, Fahmid Chowdhury, Helen Woodley and Richard Dunham, each taking responsibility for a group of clinical and geographical areas within the Directorate. Principal Superintendent Radiographers are responsible for the management of each section of radiology services and are accountable to the Head of Profession, Mrs Penny Dutton. 

11.
SPECIAL WORKING CONDITIONS 

i) PHYSICAL EFFORT:

Not applicable to this post.
ii)  MENTAL EFFORT:
The post holder will be required to use VDU’s and associated computer equipment but it will be possible to take regular breaks as required.

iii) EMOTIONAL EFFORT:  
Not applicable to this post.

iv) WORKING CONDITIONS:  
The post holder could require high levels of concentration for long periods and frequently may be working in low-light conditions. Similar to conditions experienced by Radiology trainees in normal clinical practice.
12.
JOB DESCRIPTION AGREEMENT

Jobholder’s Signature: ………………………………
Date:………………………

Head of Department’s Signature: ……………………
Date:……………………… 

Head of Department’s Name and Job Title: ……………………………………………………
Staff side representative’s signature (where appropriate): ……………………

Date: …………………….
13.    JOB MATCHING PROCESS

Line Manager (to be contacted by the matching panel if required):

Name: (print)………………………..  ….. 
Job Title:  ………………………………..

Tel No/Ext: …………………………. Mobile/Bleep No: ……………………………..

Post-holder representing this staff group (if more than one post-holder in the job):

Name: (print)………………………..  
Ext/Contact no:  …………………………

NB: These individuals may be called upon by the matching panel to provide additional information regarding the post. 

Person Specification

	Post Title
	Trust Grade Doctor (Research Fellow) in Oncological Imaging                                                  (Post Ref:     )

	Band
	Fellow/Trust Doctor (MN3705)

	Department
	Radiology

	Directorate 
	Radiology & MIS Unit

	Summary of Role
	Has a key role working alongside the team involved in oncological imaging research which includes the development and use of functional imaging techniques for characterisation of a range of tumours, development and use of imaging biomarkers and their translation into routine clinical practice.


	Criteria:


	Essential


	Desirable
	Evidence obtained from:

	Qualifications:
	MBBS or equivalent medical qualification

FRCR Part 1 (or equivalent)


	MRCP, MRCS, or other postgraduate degree


	Application form

CV

	Training:


	Training in radiology or oncology to ST2 level, or equivalent

Ability to provide complete details of employment history

Evidence that career progression is consistent with personal circumstances

Evidence that present achievement and performance is commensurate with totality of their period of training

At least 2 years’ experience in an approved training scheme or equivalent by the time of intended start date
	Training in research methodology and experience of oncological research

Research Degree or Diploma
	Application form

CV

	Special Knowledge including experience:


	Experience in general oncology or Radiology, including knowledge of PET/CT, MRI and CT use in oncology. 
At least 24 months’ experience after full GMC registration or equivalent, and evidence of achievement of foundation competences, in line with GMC standards / Good Medical Practice; including,
make the care or your patient your first concern

provide a good standard of practice and care

take prompt action if you think that patient safety, dignity or comfort is being compromised

protect and promote the health of patients and of the public

treat patients as individuals and respect their dignity

work in partnership with patients

work with colleagues in the ways that best serve patients’ interests

be honest and open and act with integrity

never discriminate unfairly against patients or colleagues

never abuse your patients’ trust in you or the public’s trust in the profession.

Evidence of achievement of ST1 competencies in Radiology, Clinical Oncology or Medical Oncology at the time of application and ST2 competences by the time of commencement of the post (as defined by the curricula relating to the relevant Specialty)
	
	CV, interview



	Behaviours:


	Demonstrates probity (displays honesty, integrity, aware of ethical dilemmas, respects confidentiality)

Capacity to take responsibility for own actions

Capacity to take in others’ perspectives and treat others with understanding; sees patients as people

Demonstrates respect for all
Understands, respects and demonstrates the values of the NHS Constitution (e.g. everyone counts; improving lives; commitment to quality of care; respect and dignity; working together for patients; compassion)

	
	Application form

Interview / Selection

centre

References

	Practical Skills:

	Demonstrates clarity in written/spoken communication & capacity to adapt language as appropriate to the situation

Able to build rapport, listen, persuade & negotiate

Capacity to use logical/lateral thinking to solve problems/make decisions, indicating an analytical/scientific approach

Able to work in multi professional teams & supervise junior medical staff

Ability to show leadership, make decisions, organise and motivate other team members for the benefit of patients through, for example, audit and quality improvement Projects

Capacity to work effectively with others

Capacity to manage/prioritise time and information effectively

Capacity to prioritise own workload & organise ward rounds

Evidence of thoroughness (is well prepared, shows self-discipline/ commitment, is punctual and meets deadlines)

Capacity to monitor developing situations and anticipate issues

Capacity to operate under pressure

Demonstrates initiative & resilience to cope with changing circumstances

Is able to deliver good clinical care in the face of uncertainty


	
	Application form

Interview / Selection

centre

References



	Other Requirements:

	Meets professional health requirements (in line with GMC standards/Good Medical Practice)
	
	Pre-employment health screening


� The Trust reserves the right to require employees to work either temporarily or permanently at or from any other of the Trust’s establishments at any time
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