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	Person Specification


JOB TITLE:  Leadership and Quality Improvement Fellow

12 months fixed term
	Department:

Organisational Development
	Location:

ACROSS ALL STH SITES

(base to be agreed)
	Drawn up by:

Organisational Development Deputy Director



	Shortlist

Criteria relevant to the job
	Essential

Requirements necessary for safe and effective performance in the job
	Additional/Desirable
Where available, elements that contribute to improved/ immediate performance in the job
	Evidence obtained from:



	Qualifications (For Medical applicants)

	· MBBS or equivalent medical qualification
· Successful completion of MRCS or equivalent at time of application

	· Distinction, prizes or honours during Postgraduate training
· ALS/APLS/ATLS instructor status


	Application form

	Qualifications (Other applicants AfC 6 grades and above)
	· Degree or relevant experience
	
	Application form

	Experience


	· Clinical or managerial experience in acute healthcare 

	· Well presented log book or professional portfolio
	Application form
Interview process

	Eligibility (For Medical applicants)
	· Registered (or eligible to be registered) with the GMC / GDC with a licence to practice
· Evidence of achievement of postgraduate medical training in line with GMC standards/Good Medical Practice

· Attachments (RITA C or ARCP1) both in central (Teaching) and peripheral (District General) acute hospitals

· Working in a specialty training programme at ST3 level or above (as at 01/08/2021) which has or is due to rotate to STHFT with an allocated NTN.
· Eligibility to work in the UK

· Permission from TPD and CD to participate in fellowship.  (Post holder will be accepted pending approval of out of programme experience being acknowledged and granted in writing by TPD and CD.)
	
	Application form
Interview process


	Eligibility (AfC 6 grades and above)
	· AfC 6 or above in Nursing, Allied Health, Managerial or other role
· Permanently employed by STH

· Registered with NMC or similar professional body as appropriate.
· Evidence of post registration personal development as appropriate

· Supported by OD/ND or equivalent senior line management to participate in fellowship
	
	Application form

	Teaching
	· Enthusiastic and experienced in teaching clinical or other skills in the workplace or training environment

	· Experience of simulation based teaching
· Has successfully completed a “training the trainers” or “teaching skills” course

· Presentations at local/ regional/national meetings


	Application form
Interview process

	Fitness to Practice
	· Is up to date and fit to practice safely as appropriate

	
	Application form

	Health
	· Meets professional health requirements (in line with GMC/NMC/HCPS or equivalent standards)

	
	Application Form
Pre-employment health screening

	Career Progression
	· A complete employment history
· Evidence that career progression is consistent with personal circumstances

· Evidence that present achievement and performance is commensurate with totality of period of training

· At least 24 months experience in specialist training (not including Foundation modules) (Medical applicants only)

	
	Application Form
Interview process

	Academic/Research Skills
	Research Skills:
· Demonstrates understanding of the basic principles of audit, clinical risk management and evidence-based practice

· Understanding of basic research principles, methodology & ethics, with a potential to contribute to research

· Teaching: evidence of contributing to teaching and learning of others

	· Evidence of relevant academic & research achievements, e.g. degrees, prizes, awards, distinctions, publications, presentations, other achievements
· Evidence of participation in risk management and/or clinical/laboratory research
	Application Form
Interview process

	Personal Skills
	Judgement Under Pressure:
· Capacity to operate effectively under pressure and remain objective in highly emotive/pressurised situations

· Awareness of own limitations and when to ask for help

Communication skills:

· Capacity to communicate effectively and sensitively with others

· Excellent written and verbal communication skills
Problem Solving:

· Capacity to think beyond the obvious, with analytical and flexible mind

· Capacity to bring a range of approaches to problem solving
Situation awareness:

· Capacity to monitor and anticipate situations that may change rapidly

Decision making:

· Demonstrates effective judgement and decision-making skills

Organisation and Planning:

· Capacity to manage time and prioritise workload, balance urgent and important demands, follow instructions

· Understands importance and impact of information systems

· Excellent interpersonal skills

· Evidence of ability to present oneself in an organised, professional manner

· Evidence of understanding of the importance of team work

· Experienced with Microsoft Word including PowerPoint, word-processing and spreadsheet software

· Able to travel as appropriate to the needs of the fellowship

	· Motivated and able to work unsupervised as well as within a small team under appropriate guidance
· Experience of using statistical data analysis tools (e.g. SPC)
	Application form
Interview process


	Leadership
	· Evidence of leadership experience
· Clear vision of role of leadership fellow

· Enthusiasm and motivation to develop as a leader
	Evidence of previous leadership roles
	Application form 
Interview process

	Safety & Quality improvement

	· Experience of quality and safety improvement in training
· Ability to understand safety and quality processes and improve these

	
	Application form
Interview process

	Probity
	Professional integrity:
· Takes responsibility for own actions
· Demonstrates respect for the rights of all
· Demonstrates awareness of ethical principles, safety, confidentiality and consent

	
	Application Form
Interview process


We are committed to our responsibilities under the Equality Act 2010 and encourage equal opportunities, diversity and flexibility within our workforce

